
 

 
AGENDA 

REGULAR CITY COUNCIL MEETING 
COUNCIL CHAMBERS 
5000 CLARK AVENUE 

LAKEWOOD, CALIFORNIA 
 

December 8, 2015 
 
 
 
RECEPTION:  “Lakewood Celebrates . . .” 6:00 p.m. 
 
CALL TO ORDER 7:30 p.m. 
 
INVOCATION:  Pastor Darin McWatters, Arbor Road Church 
 
PLEDGE OF ALLEGIANCE:  Boy Scout Troop 140 
 
ROLL CALL: Mayor Jeff Wood 
 Vice Mayor Ron Piazza 
 Council Member Steve Croft 
 Council Member Diane DuBois 
 Council Member Todd Rogers 
 
ANNOUNCEMENTS AND PRESENTATIONS: 
 
ROUTINE ITEMS: 
All items listed within this section of the agenda are considered to be routine and will be enacted by one 
motion without separate discussion.  Any Member of Council may request an item be removed for 
individual discussion or further explanation.  All items removed shall be considered immediately 
following action on the remaining items. 
 
RI-1 Approval of Minutes of the Meetings held November 10, November 17, and November 24, 2015 
 
RI-2 Approval of Personnel Transactions 
 
RI-3 Approval of Registers of Demands 
 
RI-4 Approval of Agreement for Emergency Water During Disasters With DS Waters of America 
 
RI-5 Approval of Authorization to Issue Purchase Order - Parks Game Courts Re-Stripe and Resurface 
 
RI-6 Adoption of Resolution 2015-70; Amending the Current Memorandum of Understanding Between 

the City of Lakewood and the Lakewood City Employees Association 
 
RI-7 Approval of RMC Prop 1 Grant Application for a Community Water Efficiency Demonstration 

Garden; Resolution No. 2015-71 
 
RI-8 Approval of Extension of Water Conservation Rebate Program for 2015-2016 
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Any qualified individual with a disability that would exclude that individual from participating in or attending the above meeting should contact the City 
Clerk’s Office, 5050 Clark Avenue, Lakewood, CA, at 562/866-9771, ext. 2200; at least 48 hours prior to the above meeting to ensure that reasonable 

arrangements can be made to provide accessibility to the meeting or other reasonable auxiliary aids or services may be provided. 
 

Copies of staff reports and other writings pertaining to this agenda are available for public review during regular business hours 
in the Office of the City Clerk, 5050 Clark Avenue, Lakewood, CA  90712 

LEGISLATION: 
2.1 Introduction of Ordinance No. 2015-9; Amending Municipal Code Pertaining to Marijuana 

Regulations 
 
REPORTS: 
3.1 Review of Comprehensive Annual Financial Report (CAFR) for Year Ended June 30, 2015 
 
3.2 Approval of Protest Payment to Comply with Health and Safety Code §34179.7 
 
3.3 Approval of Lakewood Water Capture and Infiltration Project – Site Selection, Engineering Design, 

and Environmental Documentation 
 
3.4 Award of Contract – Centre Boiler Replacement Project 
 
WRITTEN COMMUNICATIONS: 
Correspondence from the Greater Los Angeles County Vector Control District Regarding Appointment of 
Representative to their Board of Trustees 
 
 

AGENDA 
LAKEWOOD SUCCESSOR AGENCY 

1.  Approval of Register of Demands 
 
2.  Approval of Finding of Completion - Health and Safety Code §34179.7 Protest Payment 
 
3.  Adoption of Long-Range Property Management Plan (LRPMP), Resolution No. LSA 2015-1 
 
 

AGENDA 
LAKEWOOD HOUSING SUCCESSOR AGENCY 

1.  Approval of Register of Demands 
 
ORAL COMMUNICATIONS: 
 
ADJOURNMENT 
 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 















































RESOLUTION NO. 2015-70 
 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
LAKEWOOD AMENDING THE MOU PERTAINING TO 
EMPLOYEE BENEFITS AND THE CLASSIFICATION AND 
COMPENSATION OF CITY OFFICERS AND EMPLOYEES, 
AND ESTABLISHING EMPLOYEE BENEFITS, DEFINING 
THE CONDITIONS AND HOURS OF EMPLOYMENT, AND 
ADOPTING A CLASSIFICATION AND COMPENSATION 
PLAN FOR CITY OFFICERS AND EMPLOYEES AS 
ADOPTED BY RESOLUTION NO. 2014-27 

 
SECTION 1.  The Memorandum of Understanding, July 1, 2014-June 30, 2016, adopted 

by Resolution 2014-27 is hereby amended as set forth herein.  Except as so amended said 
Memorandum of Understanding remains in full force and effect. 
ARTICLE 4.  BASIC COMPENSATION PLAN 

SECTION 11.  Special Compensation.  Employees may be eligible for special 
compensation under the terms and conditions specified below. 

(1) Merit Pay - In addition to the Special Merit Advancement provision in Section 10 of 
this article, any employee may be awarded special compensation in the amount of 
five percent (5%) of base salary over the last step as merit advancement, where said 
employee has routinely and consistently demonstrated exceptional ability and 
proficiency in the performance of his duties. 

(2) Special Assignment Pay - Senior Water Maintenance Workers shall receive special 
compensation in the amount of 5% of base salary when routinely and consistently 
assigned skilled welding duties in addition to water maintenance work. 

(3) Bilingual Pay - Any employee required by the City to routinely and regularly use 
his/her translation and interpretation skills in the performance of his/her regular duties 
that include customer service and public contact will be eligible for bilingual pay.  
Should the employee’s duties change such that the use of bilingual skill is no longer 
required, the bilingual skill pay shall cease.  Eligibility for bilingual skill pay is 
subject to the approval of the Department Director and Human Resources Director 
and their decision is not subject to appeal.  Further, the number of employees to be 
approved as qualified to translate in any language shall be at the sole discretion of the 
City and such determination is not subject to any appeal. 

An employee required to use bilingual skills shall receive $50 per month pay in addition to 
his/her regular salary. 
 
ARTICLE 12.  SICK LEAVE 
Sick leave with pay shall be granted to all City employees covered by the Agreement as provided 
in this section.  Sick leave shall not be considered as a right to which an employee is entitled at 
his discretion, but means and includes an approved absence from employment because of actual 
sickness or disability.  Sick leave shall be approved by the Department Head and the City 
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Manager.  The City reserves the right to modify this policy to the extent the legal obligations 
under the Health Workplaces, Healthy Families Act of 2014 are further clarified by the 
legislature, a court, or other regulatory body. 

(A)  Accrual.  Employees shall accrue eligibility for sick leave on the basis of eight (8) 
hours per month up to a maximum accumulation of either 240, 320 or 350 hours.  Employees 
shall elect their sick leave accumulation cap at the time of appointment and may increase their 
cap in accordance with Section (B) (2) of this article.  Employees may not elect to decrease their 
cap.  

(1)  Newly hired employees begin to accrue paid sick leave on the first day of 
employment. 
(B)  Accumulation and Payoff.   

(1)  On the last pay day each November, employees will be paid in cash for any 
accumulated and unused sick leave in excess of their elected sick leave cap on 
accumulation at the rate of 60% of said excess.  Said cash payment shall be at the 
employee's rate of pay as of the pay day immediately preceding the last pay day in 
November. 

(2)  Employees may individually elect to increase their current cap on 
accumulated sick leave to coordinate with the 60-day Long-term Disability Insurance 
elimination period requirements.  Such an election is entirely voluntary and will be 
subject to time frames established by the City.  
(C)  Catastrophic Leave Program.  With the approval of the City Manager or his or her 

designee, employees may contribute a portion of their accrued sick leave hours for the use of an 
employee who has exhausted all other paid leave benefits and is unable to work.  Specified 
below are the eligibility criteria for donating leave and receiving leave donations. 

(1)  Donating Leave.  In order to be eligible to donate sick leave hours, an 
employee must have a minimum balance of 120 hours in their leave bank after the 
donated hours are made.  

(2)  Receiving Leave Donations.  The maximum amount of donated sick leave an 
employee may receive for any one illness or injury is 60 days.  An employee who has 
already exhausted all of his/her accrued paid leave (or is about to exhaust it) may request 
leave donations under the following conditions:  

i. Because of employee’s own serious illness or injury; or 
ii. Because employee’s immediate family member has a serious life 

threatening illness or injury.  A “serious life threatening illness or injury” is defined as an 
injury or illness which is terminal or life threatening, as certified by the individual’s 
personal physician. 

(3)  Immediate Family Members.  Qualifying family members are limited to the 
following: 

i. Employee’s spouse or registered domestic partner; 
ii. Employee’s child(ren); and 

iii. Employee’s parent(s) 
(D)  Supplement to Workers Compensation.  Employees may use earned and 

accumulated sick leave benefits to supplement payments received from Workers Compensation 
Insurance to make up the difference between said payment and the employee's regular salary.  
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(E)  Sick leave may be used for:  
(1)  An absence necessitated by the employee's physical incapacity as may be 

prompted by illness, injury, pregnancy disability, preventive care or diagnosis, care or 
treatment of an existing health condition, or the illness, injury, preventive care or 
diagnosis, care or treatment of an existing health condition of an employee's immediate 
family member which necessitates the employee's absence.  Immediate family is defined 
as spouse, legal domestic partner, child, step-child, foster-child, father, mother, brother, 
sister, brother-in-law, sister-in-law, son-in-law, daughter-in-law, father-in-law, mother-
in-law, aunt, uncle, nephew, niece, stepparent, grandparents, grandchildren or persons 
living in the same household and related by blood. 

(2)  Medical and dental office appointments when the employee cannot obtain an 
appointment during off-duty hours for the employee or his or her dependents.  

(3)  Absence due to exposure to a contagious disease when quarantine is imposed 
by health authorities.  

(4)  Sick leave may be used for all qualifying events as provided for under the 
City’s Family Care and Medical Leave Policy. 

(5)  Sick leave may be used for all qualifying events and eligible family members 
as provided for under the Healthy Workplace, Healthy Family Act of 2014.  Employees 
may also use sick leave to obtain relief or services related to being a victim of domestic 
violence, sexual assault or stalking, including the following with appropriate certification 
of the need for such services: 

i. A temporary restraining order or restraining order. 
ii. Other injunctive relief to help ensure the health, safety or welfare of 

themselves or their children. 
iii. To seek medical attention for injuries caused by domestic violence, sexual 

assault, or stalking. 
iv. To obtain services from a domestic violence shelter, program, or rape crisis 

center as a result of domestic violence, sexual assault, or stalking. 
v. To obtain psychological counseling related to an experience of domestic 

violence, sexual assault, or stalking. 
vi. To participate in safety planning and take other actions to increase safety from 

future domestic violence, sexual assault, or stalking, including temporary or 
permanent relocation. 

(6)  Vacation may not be used in lieu of sick leave for an employee’s own 
sickness or medical appointments unless sick leave accruals have been exhausted first. 

(7)  Absence not to exceed three working days because of death, serious illness or 
illness when death appears imminent, of a member of the employee's immediate family. 
Immediate family is defined as spouse, legal domestic partner, child, father, mother, 
brother, sister, brother-in-law, sister-in-law, son-in-law, daughter-in-law, father-in-law, 
mother-in-law, aunt, uncle, nephew, niece, stepparent, stepchild, grandparents, 
grandchildren or persons living in the same household and related by blood. 
(F)  Notification Requirements:  An employee shall provide reasonable advance 

notification of their need to use accrued paid sick leave to their immediate supervisor (or other 
person selected by the Department Head) if the need for paid sick leave is foreseeable (e.g., 
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doctor’s appointment scheduled in advance).  If the need for paid sick leave use is unforeseeable, 
the employee shall provide notice of the need for the leave to their supervisor as soon as is 
practicable.  Whenever reasonably possible, an employee shall notify his immediate supervisor 
or other person selected by the Department Head prior to or within 30 minutes after the time set 
for beginning of his/her daily duties.  

(G)  Physician’s Certificate:  The City may require a physician’s certificate under the 
following conditions:   

(1)  After an absence of three (3) continuous days due to the employee’s own 
illness or disability period to indicate employee is medically released to return to work, 
with or without restrictions;   

  (2)  If the City Manager or Department Head has reasonable cause to believe that 
the benefit is being abused by an employee. 

(H)  Overtime Computation.  Paid sick leave will not be considered hours worked for 
purposes of overtime calculation. 

(I)  Separation from the City.  An employee will not receive compensation for unused 
accrued paid sick leave upon termination, resignation, or other separation from employment from 
the City.  Certain exceptions may apply (see Article 13). 

(1)  If an employee separates from City employment and is re-hired by the City 
within one year of the date of separation, previously accrued and unused paid sick leave 
hours shall be reinstated to the extent required by law.   
SECTION 2.   This Resolution shall become effective immediately upon its adoption. 

 
SECTION 3.  The City Clerk shall certify to the adoption of this resolution. 

 
ADOPTED AND APPROVED THIS 8TH DAY OF DECEMBER, 2015. 

 
 
 

_______________________________________ 
Mayor 

ATTEST: 
 
 
 
__________________________________ 
City Clerk 





















 





























 











































 









 





























 

 








